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1. ENNEAGRAM ONES: The search for perfection and the avoidance of mistakes
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1. While we can all be perfectionists at times, with high standards and a tendency to criticize both
ourselves and others, for Ones, the search for perfection and the avoidance of mistakes is their
primary, persistent, and driving motivation.
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. Lapid Bogda, Ginger; The Art of Typing, p. 140.

. Worry

. Non - Adaptability

. Zeal
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1. Self-Preservation Subtype 1 (“Worry”)
2. Social Subtype 1 (“Non-Adaptability”)
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1. One-to-One Subtype 1 (“Zeal”)
2. “The Perfectionist” or “The Reformer”
3. Kinesthetic feeling, or “knowing”
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1. they tend to speak in terms of imperatives— “shoulds,” “musts,” and “ought tos”
2. “process level”

3. Chestnut, Beatric; The 9 Types of Leadership, pp. 51-52.

4. Communication Development Stretches
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. Unintentional distortions

. Speaking style, body language, and blind spots

. Body language includes posture, facial expressions, hand gestures, body movements, energy levels,

and hundreds of other nonverbal messages.

4. Blind spots are elements of your communication containing information about you that is not
apparent to you but is highly visible to other people.

5. We all unknowingly convey information through an amalgam of our speaking style, body language,
and other inferential data.

6. The receivers of the messages you send also distort what they hear through their distorting filters.

7. These are unconscious concerns or assumptions, often based on the listener's Enneagram style, that
alter how someone hears what others say.

8. Change one communication style behavior at a time.
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1. It is easiest to change the behaviors of which we are most aware, and this sequence represents the
most common order of awareness, from most to least aware.

. Precise, direct, exacting, concise, and detailed

. Task-related

. Use words such as should, ought, must, correct, excellent, good, wrong, and right

. React quickly to ideas

. Defensive if criticized

. Manner of Communicating

. Tedious and pedantic
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. Obsessive and compulsive
. Dogmatic
. ONES’ initial absolute stonewall response
. Wagner, Jerome; Nine Lenses on the World: The Enneagram Perspective, pp. 201-202.
. Erect posture
Taut muscles

. Eyes focused
. Body language may reveal a negative reaction
. Clothing well-coordinated and pressed

. Body Characteristics 0

. Compulsive ONES are tense. 1

. They have the bit and bridle ir2their mouth
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1. Angular profile

2. Their movements tend to be sharp, jerky, precise, and perfect.

3. In compulsion, there is an angry shrillness in their voice and their talking style has an edge to it.
4. Wagner, Jerome; Nine Lenses on the World: The Enneagram Perspective, p. 201.

5. Interviews with Oscar Ichazo, pp. 90-91.
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1. Riso, Don Richard and Hudson, Russ: Personality Types: Using the Enneagram for self — discovery, p.19
2. Lea

3. Sorgn Kierkegaard

4. Leap of Faith

5. Interviews with Oscar Ichazo, p. 111.

7. Lapid Bogda, Ginger; The Art of Typing, p. 114.
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1. Ought, should, right, wrong and must

2. Blind Spot

3. Appear critical, impatient, or angry

4. Tenacious regarding your own opinions
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. Ones: Distorting filters when listening to someone else

. Feeling criticized by the other person

. Preoccupation with your own ideas

. Whether, in your view, the other person is behaving correctly and responsibly

. Daniels, David and Price, Virginia; The Essential Enneagram, p. 22.

. My strengths: Integrity. Concern for improvement. Putting forth a lot of effort. Idealism. Self-
reliance. Industriousness. Keeper of high standards. Self-restraint. Being highly responsible.

7. My communication style: Being precise, clear, direct, and oriented toward right and wrong. Others

may perceive me as overly detailed, judgmental, critical, limiting, or closedminded.
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1. Use e-mail to expand and adjust your language patterns

2. Flexibility and receptivity rather than categorical or emphatic thinking

3. Experiment with language that acknowledges and encourages multiple points of view as well as input

or reactions
4. Relationship Issues from Discovering Your Personality Type by Don Richard Riso and Russ Hudson,
.91,

S. IF-)|oIding the partner to strict standards that the partner does not wholeheartedly share
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1. Having difficulty finding a partner because of unrealistic standards finding that no one "measures
up" .

2. Becoming moody, depressed, and uncommunicative because of repressed anger.

3. Not allowing enough "play time" in the relationship

4. Having issues with criticism: fearing criticism from a partner and also becoming critical of the
partner—nitpicking, scolding, and correcting.

5. Enneagram Dimensions of Become an Excellent Communicator

6. Well-developed interpersonal manners

7. Cordial and consistent

8. Politeness

9. Disingenuous

1 . Dislike intensely 0

1 . They can become irritated and lunintentionally dismissive
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1. They use words that imply judgment—for example, should, ought, must, appropriate, right, and
wrong—or that suggest remedial action.
«should» a5 (Jl> )5 c_wl (HLol ¢ obligation & g5 X 8 3L Fidiw «Must» ;55,5 a&ass
.Gl (recommendation) duogs L (probability) Jledis! X ba dLins
o Wslyio ... g allow . sustain suffer. become leave feel. allowought:jl & ILc «should» (glo 8slyio
.0yuc g Obligation . requisite requirement. necessity demand condition;l & 3)le «must»
2. If Ones feel criticized, they may react defensively with a sharp comment, a defense against their own
self-recriminating tendencies.
3. Tenacious about their own ideas and opinions, Ones do not listen as fully when they do not hold the
other person in high regard, or when they are preoccupied with their own thoughts.
4. When Ones give constructive feedback, they are genuinely trying to help someone overcome a flaw
or a deficiency.
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1. Picky or judgmental

2. When Ones are upset with someone or someone is angry with them, they may either approach the
situation logically or become short-tempered and accusatory.

3. Ones typically appear competent and confident and offer well-reasoned opinions, so others usually
listen to them.
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1. Using E-mail as a Developmental Stretch
2. Constance

3. lan

4. Bonus

5. Janice
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1. Should, ought, right and wrong
2. Reward
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1. The search for appreciation and the avoidance of feeling unworthy
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1. Self-effacing

. While we can all be thoughtful and want others to value us, for Twos, the search for appreciation and
the avoidance of feeling unworthy is their primary, persistent, and driving motivation.

. Lapid Bogda, Ginger; The Art of Typing, p. 141.

. Me-First/Privilege

. Ambition

. Aggression/Seduction

. Inflation or deflation

. Enneagram royalty

. Self-Preservation Subtype 2 (“Me-First/Privilege”)
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1. Social Subtype 2 (“Ambition”)
2. One-to-One Subtype 2 (“Aggression/Seduction”)
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1. Chestnut, Beatric; The 9 Types of Leadership, pp. 78-79.
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1. Ask questions

2. Give compliments

3. Focus on the content of other person

4. Few references to self

5. Soft voice

6. Angry or complaining when Twos dislike what others say
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. Wagner, Jerome; Nine Lenses on the World: The Enneagram Perspective, p. 239.

. Twos: Body language

. Smiling and comfortable

. Relaxed facial expressions

. Open, graceful body movement

. When agitated, furrowed brow and facial tension

. Renaissance Dutch portraiture

. Rubenesque subjects

. Wagner, Jerome; Nine Lenses on the World: The Enneagram Perspective, p. 238.
. Dutch Golden Age painting 0
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. Rembrandt, Johannes Vermeer, Frans Hals, Jacob van Ruisdael, Jan Steen and Maria van
Oosterwijck

. Rubenesque

. Peter Paul Rubens

. Flemish

. Baroque

. Lapid Bogda, Ginger; The Art of Typing, p. 114.

. Twos: Blind spots

. A secondary or hidden intention may lie beneath the Two's generosity, helpfulness, and attention
giving
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. If disinterested in the other person, disengage precipitously

. Whether the other person likes you

. Whether you like the other person

. Whether you want to help the other person

. The degree of influence the other person has

. If you feel the other person plans to harm someone you wish to protect

. Daniels, David and Price, Virginia; The Essential Enneagram, p. 26.

. My strengths Being giving and helpful. Being generous. Being sensitive to the feelings of others.
Being supportive. Being appreciative. Being romantic. High energy. Exuberance. Expressiveness.
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1. My communication style: Being friendly, open, expressive, focused on others, and quick to support
or give advice. Others may perceive me as intrusive, overly helpful, nagging, or controlling.
2. Use fewer superlatives (e.g., great and terrific).
Iran Jolio ;> IRAN Jio ¢ 3> Cacgdge X ;5 (Capitalizing) S 3 Bgym b g W
4. Eliminate flattering comments.
5. Refrain from using strident and pointed words to express concerns.
6. Relationship Issues from Discovering Your Personality Type by Don Richard Riso and Russ Hudson,
p. 100.
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1. Trying too hard to please the other -selling themselves out for affection and appreciation

2. Hovering around and not giving the other adequate space ( usually caused by fears of imminent
abandonment).

3. Expecting "mind reading" from the partner and being disap- pointed when he or she fails to anticipate
the Two's desires or needs.

4. Becoming possessive of the partner and jealous of him or her spending time with others

5. Not acknowledging personal hurts, needs, and anger until they become damaging to the relationship.

6. Twos are highly relationship-oriented and are eager to listen, offer help, and give advice. They
establish rapport easily, and most people believe that they can count on Twos to be available in a
time of need.
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1. To fully understand this archetype, it is important to understand the darker side of this “pleasing”
character, who is similar to the beautiful, seductive, yet dangerous femme fatale.

2. Chestnut, Beatrice; The Complete Enneagram, pp. 352-353.

3. Upset or exhausted

4. Twos are usually excellent listeners, easy to talk to, and quite compassionate



